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ABSTRACT 


A systematic internship program for teachers is 



essential in maintaining high Quality instruction in the junior 
college. .This study investigates the need for junior college teachers 
and the type of preparation they reguire. It also covers existing 
college internship plans and the type of education desired for junior 
college teachers of business in Illinois. The purpose of the study 
was to develop an internship plan for William Rainey Harper College. 

A two-part program was developed. The intern first takes a course 
relating to the junior college and business education. In this course 



he forms an 
part of his 



outline for the course 
internship. The intern 



he will teach during the second 
must also attend weekly seminars 



on the problems of interns and the philosophy and problems of the 
junior college. Upon completion of this program, the intern is 
expected to have developed satisfactory instructional objectives in 
course design as well as skill in selection and utilization of 
instructional materials. (MS) 
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The purpose of this investigation was to develop a satis- 
factory program of internship to meet William Rainey Harper 
College's projected needs for highly qualified community 
college instructors. 

The procedures used in the collection of the data were 
library research and a survey of community college adminis- 
trators. The determination of the type preparation for com- 
munity college instructors was through library research. The 
determination of the type training desired for community 
college instructors in business in Illinois was accomplished 
by sending a questionnaire to deans, division heads, and/or 
department heads of Illinois Community Colleges. The study 
of plans of internship was completed by surveying the liter- 
ature of the field to determine the type plans of internship 
that have been developed or are currently in operation. Based 
upon this information a plan of internship for William Rainey 
Harper College was planned and developed. 

The survey of community college educators in Illinois 
indicated that there were two categories of instructors in 
the community college. These are instructors in the academic 



area and instructors in the occupational area. The survey 
indicated that an essential criteria in hiring was practical 
work experience in the field in which the instructor was 
planning to teach. A course in the community college as it 
relates to the field of business was desired by many of the 
respondents . 

*Ihe review of literature indicated that the number of 
internship programs in colleges was quite limited. Two 
studies were significant in outlining the existing plans of 
internship. A study completed by the North Central Associa- 
tion and a study conducted by the Association for Student 
Teaching were reviewed to determine schools that have con- 
ducted plans of internships. 

”'he Harper Plan of Internship was developed after two 
internship programs. These were the programs at the Univer- 
sity of California at Los Angeles and the St. Louis Community 
College Internship Program. Part one of the program is 
designed in a course in the community college which relates 
to the field of business education. In this course the 
intern develops a course outline which is used in the course 
taught by the intern during the intern period. Part two of 
the program is the actual internship period of the intern. 
During this time the intern is assigned to teach a course 
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and must attend weekly seminars which pertain to problems 
of interns, philosophy of the community college, and problems 

of the community college. 

T/he specific objectives of the program are to develop 
satisfactory instructional objectives in curriculum and 
course design and to develop skill in the selection and 
utilisation of instructional materials. 'The two major ob- 
jectives are divided among knowledge factors, skill factors, 

and affective attitudinal factors. 

T/he result of the program is the development of a course 

outline in which units of instruction are developed with a 
list of measurable objectives, which will include the type 
behavior desired on the part of the student, and the con- 
ditions of performance on the part of the student. 
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CHAPTER I 

1HE. PROBLEM OP THE INVESTIGATION 
I. INTRODUCTION 

*' • . • . . 

Behind the tremendous growth in community colleges is 

the idea of providing more training and education in 
technical, paraprofessional education, and in adult educa- 
tion, as well as the regular college academic program 

* * • • * 

4 

(college transfer program) for all interested learners within 

, / 

the "community." The teaching faculty of such institutions 
are .carefully chosen for their competencies in their subject 
disciplines, but with the commitment to these forms of 
education in conjunction with an "open door" student 
admission policy, the instructional tasks imposed upon such 
a faculty are enormous. While college buildings are being , 
constructed and equipped with the latest educational devices 
including the various media, at present little is being done 
to help the 'faculty assimilate these new concepts and adapt 
to newer methods of instruction. 

These developments pose a dual problem for the faculty. 

i 

First, instructors must adjust themselves to their newly 
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expanded roles in the community college educational system, 
and in particular they must provide for individual learning 
in their courses to meet the challenges of an open door 
policy. These challenges consist of providing quality in- 
struction for a diverse student body whose academic skills 
vary considerably. Second, in the process of accomplishing 
this, the faculty must begin to use different instructional 

« 

and curriculum techniques. 

The faculty involved in such an instructional process 
is an important one, and one which is undergoing change. 

Some educators indicate that the lecture method is not en- 
tirely adequate for the transmission of knowledge and content, 
and that this is being replaced by a more individual teacher- 
pupil relationship which emphasizes what a particular student 
is learning rather than a package of knowledge which the 
teacher can present. A good teacher is more than a content 

'i 

specialist, dispensing information about his subject, but is 
more like a diagnostician who, knowing what he wants the stu- 
dent to learn, motivates this student, and prescribes what is 
needed for this student to achieve these outcomes. The 
teacher's goal in this process is to produce students achieve- 
ments in such forms as improved language art skills, new in- 
sights, new attitudes and appreciations, and new abilities 
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in whatever subject area that is undertaken. Thus not only 
is more training needed in developing the appropriate in- 
structional materials, but the faculty involved in undertaking 
this process will need to become aware of various curriculum 
approaches for learning. It is with this background that 
the development of this paper evolved. 

II. STATEMENT OF THE PROBLEM 
A systematic approach to the training of community col- 
lege teachers through an internship arrangement is needed if 
the quality of instruction desired for the community college 
movement is to be maintained at a high level. The purpose 
of this investigation was to develop an internship program 
designed to meet projected needs for highly qualified com- 
munity college instructors at William Rainey Harper College. 
Sub-problems of the study 

1. To study the need for and type of preparation for 
community college instructors. 

2. To study college plans of internship. 

3. To determine the type of education desired for 
community college instructors in business in 
Illinois. 

4. To prepare an internship plan for instructors at 
^ William Rainey Harper College. 







